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A Two Pathway Model Linking Leader Humor to Employee’ Thriving at Work ;

The Roles of Positive Emotions and Organization-Based Self-Esteem
LIU Bao-ping, ZHANG Wei-chun, CHEN Shi-ge, LONG Yun
( University of South China, Hengyang 421001, China)
Abstract: This paper systematically analyzes the relationship between leader humor and employees’ thriving at work, and tests

the roles of positive emotions and organization-based self-esteem. By analyzing the survey data of 250 employees using SPSS and A-
MOS, the results show that; leader humor has a significant positive impact on employees’ thriving at work and sense of learning and
sense of vitality; positive emotions and organization-based self-esteem play significant competitive mediation effects in the relationships
between leader humor and employees’ thriving at work and its two dimensions, and there is no significant difference in the mediation
effects of positive emotions and organization-based self-esteem.

Key words: leader humor; organization-based self-esteem; thriving at work;

positive emotions; competitive mediation
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