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The Influence of Power Distance on Motivation, Opportunity
and Effect of Knowledge Sharing of Inter-organization

XIE He-feng, PENG Hua-xun
( University of South China, Hengyang 421001, China)

Abstract: Knowledge is the base of power. The flow of knowledge may lead to recon-struction of organization power system,
therefore, the power is bound to influence inter-organization knowledge sharing. This paper analyses the influence of power on the mo-
tive, opportunity and effect of the organi-zation knowledge sharing in theory. We find that the relationship between power distance and
Subordinate knowledge sharing motive is negative, the relationship between power distance and superior knowledge sharing motive is
postive, the relationship between power distance and knowledge sharing opportunity is positive, the relationship between power distance
and knowledge sharing effect is positive. The study of this article have a value for explaining inter-organization power system for the
mechanism of knowledge sharing.

Key words: power distance; knowledge sharing; motive; opportunity; effect
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