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On the Leave without Pay

HU Yu- lang

A ccording to the Labor legislatbn and theory ofTaivan

(Fujian A griculure and Foresiry Unwersity, Fuziou 350002 China )

Abstract

The leavew ihoutpay is a reacton b the traditional holday system and a ten porarym easure to the universal econan—

ic crisg and it should be mplem ented though the collective labor agreem ent During the period of kavew ihoutpay the anployer re-

duces the wage in proporton to the shortened woik ing hours and is not subject to the restricton of basicwage the govemm ent should

provide appropriate financial grant to the emp byer and thew orker te en ployer can not ask thew orker to wotk overtine on the eme#

gency omer and provide can pensatory time to offset the wages i later the enpbyershallnotprohbit hew orker to engage in pliral of

fice and both the enpbyer and the woikers can not tem mate the hbor contract freely

econom ic crB | leave w ithou t pay
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