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Abstract W ith the development ofhun an ermor research sub jects are tumed © the organizatons which provides a new d iree-

ton for hun an eror research The previous research on organizational failures w as Iin ited to the nfluence of organ zation and m anage-

ment factors on hun an erroy butwas hck of the study on the mfluence of factos within the owganization Organizaton of he senbr

m anagem ent team m anly responsb le for strategic decision— m ak ng

is the core group thatdetem ines the m pactof organ zatonal de-

vebpment and perbmance It has a decisive mpact on the oigan zaton eror and plays a mportant mwle in the hunan eror Under

the perspective of the organizaton TMT, this study isbased on the origin of TMT, assunptions

inadequate research and analysis of the

mherent Imitatons And itwill provide a new analytical fran ework and research perspective br the organization erwor research

Key words

top managen ent tean; organ zatbn ermor

bounded ratonality

case study



