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An Empirical Analysis of TeachersR esigning fran colleges in Hunan Province

HE X bng- wej ZOU Shu- liang
(Unwersity of South Chinag H engyang 421001 China)

Abstract The rapd economic and social devebpm entbroughtnot only a nev opportunity but also the fierce can petition of tat

ents toHunan higher educaton The outflow of talents 5 an ind sputab k tmuth and the bran dran directly affects he quality of h gher

education and acadeny constrains the overall quality mprovem ent of teachers and has a psychobgical mpact on the woik of n—

service teachers This papermade an analysis of job satsfacton stucture of H unan university teachers and set up the regressbnmodel

of kaving tendency The results shov that the m ain factors are returns sex and marriage
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