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The Review of Career Plateau Theory

WANG Hai - ying, XIAO Dong — sheng, LIANG Bo
( University of South China , Hengyang 421001, China)

Abstract: Career plateau describes an individual’ s curent status inside a given organization, in which employees find themselves diffi-

cult to develop further. The research on career plateau can explain the change of employees’ promise to organization, career psychology, work

involvement and so on, which is helpful to raise the human resource management. This paper reviews the research results in the past times,
commenting on the strength and the failure, proposing that the future research should be promoted and deepened.
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